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A refreshed Engagement Strategy 
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Public sector equality duty
Eliminating unlawful discrimination, harassment, and victimisation? 

Advancing equality of opportunity? 

Fostering good relations?

Consultation declaration

The new Engagement Strategy  seeks to mainstream equalities in it's over arching 
outcomes and will ensure that any subsequent action points do not disproportionately 
disadvantage one community or group over another.  South Ayrshire HSCP is 
committed to eliminating discrimination and stigmatisation and the structure which has 
been put in place will play a positive role in the contribution towards this vision.

The new Engagement Strategy is inclusive of everyone and ensures equality of 
opportunity to improve outcomes.  The HSCP seeks to encourage and improve 
participation through our Champions Boards and Locality Planning Partnerships which 
represents 'communities of interest' across South Ayrshire.  

The new Engagement Strategy is inclusive of everyone and ensures equality of 
opportunity to improve outcomes.  The HSCP seeks to encourage and improve 
participation through our Champions Boards and Locality Planning Partnerships which 
represents 'communities of interest' across South Ayrshire.  

We confirm consultation has been carried out as part of this process.
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CRWIA title:

Publication date:

Summary of policy aims and desired outcomes

Executive summary

Background:

Children and young people’s views and experiences:

Monitoring and review:

Policy lead:

Date:

Deputy Director or Equivalent:
Mark Ingles -  Director of Health and Social Care Partnership. 

27/04/26

Rebecca Hunter Policy Officer Planing and Performance 

It is essential that all children and young people have equitable opportunities to 
improve  their health and wellbeing outcomes and this may require promoting the 
interests of one  group of children above another.

Scope of the CRWIA, identifying the children and young people affected by the 
policy, and summarising the evidence base:

Key Findings, including an assessment of the impact on children’s rights, and how 
the measure will contribute to children’s wellbeing:

The Implementation Plan of the Engagement Strategy will be reviewed on a ongoing 
basis and a progress report will be provided to the Integration Joint Board and 
Performance and Audit Committiee.

CRWIA Declaration Authorisation

Child Rights & Wellbeing Impact Assessment (CRWIA) summary
CRWIA for a non-legislative policy/measure

implementation of a New Engagement Strategy for HSCP which seeks to sure good 
quality community engagement and participation across South Ayrshire for all who 
live within the area. The Public Bodies (Joint Working) Act (Scotland) 2014 set out 
duties for HSCP’s to Carryout good community engagement. The strategy also 

implementation of a New Engagement Strategy for HSCP which seeks to sure good 
quality community engagement and participation across South Ayrshire for all who 
live within the area. The Public Bodies (Joint Working) Act (Scotland) 2014 set out 
duties for HSCP’s to Carryout good community engagement. The strategy also 

The Strategy sets out standards for ensuring everyone have equal opportunities to 
participate in engagement with the HSCP and feedback their views. This strategy 
supports health, wellbeing and protection relating to children and young people 
including priorities such as young Carers and embedding the Promise in South 

Children and Young People had an opportunity to contribute to the new engagement 
Strategy and this is set out in the engagement report. Staff and Partners working 
with young people also had the opportunity to respond to the consultation and feed 
back on behalf of children and young people. 

South Ayrshire HSCP Engagement Strategy 

13/05/26

implementation of a New Engagement Strategy for HSCP which seeks to ensure 
good quality community engagement and participation across South Ayrshire for all 
who live within the area. The Public Bodies (Joint Working) Act (Scotland) 2014 set 
out duties for HSCP’s to Carryout good community engagement. The strategy also 
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