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The purpose of this report is to inform and keep the Performance and Audit
committee abreast of the ongoing work and the targets being met in relation to
the Adult Learning Disability Strategy. The report will also highlight and
explain areas where the targets have been exceeded or are not met as we had
intended.

Author: Sandra Rae

Recommendations:
It is recommended that the Performance & Audit Committee
i. Note the work being done in relation to the strategy;

ii. Agree that a 6 monthly cycle of reporting will keep the Committee
updated on progress made.

Route to meeting:

Continued regular updates to the Performance & Audit Committee.

Implications:
Financial

HR

Legal
Equalities
Sustainability
Policy

ICT
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SOUTH AYRSHIRE ADULT LEARNING DISABILITY STRATEGY

2022-2027 UPDATE

PURPOSE OF REPORT

The purpose of this report is to inform and keep the Performance and Audit
committee abreast of the ongoing work and the targets being met in relation to
the Adult Learning Disability Strategy. The report will also highlight and explain
areas where the targets have been exceeded or are not met as we had
intended.

RECOMMENDATION

It is recommended that the Performance & Audit Committee
i. Note the work being done in relation to the strategy;
ii. Agree that a 6 monthly cycle of reporting will keep the Committee
updated on progress made.

BACKGROUND INFORMATION

The Adult Learning Disability Strategy was launched in August 2023.The
strategy was completed after an in-depth consultation with everyone who has
or had an interest in the delivery of Learning Disability services. The
consultation was robust, and the draft strategy was sent out to over 700 people
for further consultation to ensure we were truly listening to the voices of our
carers, guardians, attorneys, and those with lived experience in a format that
was accessible. The strategy is ambitious and forward thinking and requires
ongoing scrutiny and the involvement of all those it affects to ensure that it is
interpreted and delivered as intended.

REPORT

It is proposed that the committee consider the report and approve actions to
date and advise as necessary on further information that may be required.

STRATEGIC CONTEXT

This report links with the strategic plan overarching vision “empowering our
communities to start well, live well and age well” The strategy aligns with the
wellbeing pledge and all of the strategic plan objectives and Policy Priorities.
The strategy focusses on prevention and tackling inequality, nurture and
support people with a learning disability and their carers to be part of
communities that care for each other. We work together to provide the right
care in the right place, building safer communities making a positive impact
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beyond the services we deliver. We are an ambitious and effective partnership
and are transparent and listen to our communities.

6. IMPLICATIONS

6.1 Financial Implications
6.1.1 There are no financial implications.

6.2 Human Resource Implications
6.2.1 There are no human resource implications.

6.3 Legal Implications
6.3.1 There are no legal implications.

6.4 Equalities implications
6.4.1 There are no equality implications.

6.5 Sustainability implications
6.5.1 There are no sustainability implications

7. CONSULTATION AND PARTNERSHIP WORKING

7.1 The is ongoing consultation and partnership working with the league of
champions our carer and lived experience board who will receive this report
once the Performance and Audit committee approve it. This will be on ongoing
process.

REPORT AUTHOR AND PERSON TO CONTACT

Name: Sandra Rae
Phone number: 01292 614914
Email address: sandra.rae@south-ayrshire.gov.uk

BACKGROUND PAPERS
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